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® National Disability Coordination Officer Program
! http://www.innovation.gov.au/Skills/SkillsTrainingAndWorkforceDevelopment/National DisabilityCoordinationOfficerProgram
& Australian Government Department of Industry, Innovation, Science, Research and Tertiary Eduction
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Sarah Helm, DCO Coordinator, Knoxville, Tennessee (865-974-6860), shelml@utk.edu
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1 http://www.tcd.ie/disability/career/Transition-to-Employment.php
(Trinity College Dublin - The University of Dublin, 2013) na718nn 73902 Q0N ¥R MNAY 1 -
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LOMTPY DOYYN DXTYNA VIPIY NN DY TN WwanY mTom .(OECD, 2011)

NI722INA 2107 DXNNA DIYN AN JIN 'YX [DIXA DXNIN 719'0
ToN YN NNNIY NYIVNL DANNWNT MIINN DY DOXVITIVODN DN DNTHD MDON NNN

DYI8Y ORNIM PUYOIX JPIND DOXVITIVDNN TANR DD DV NNOXNA YTPNRNN TINNN MIIWVNY
21900 MX DY NPNY DY THXA NYIVNN DID0N DI TNRD NPV NYIN DY WIT TIN ,DOUIND
MY DOMPYN DX DORNND TN Yy, T 1981 .(OECD, 2011) 1 10199 2953 RPYTHMN
VITIVD DD DY DMYOINN DMIMINNT NN PNAY ¥, NPIDYNN DINN2 MY DY DOVITIVD

12207 Y9IND NIYANN NPTINDT NPNOY NHRND TIN NNIRMN NMIONI
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("w'w IN 1¥ UKD ININ) N'TPN AR N2 NTER X7 NIDRM-7Y 2'Pwa
Enri72amn 775 @ENaNd n7nn @N'Yol niaam @ NT'O Ni7aam @ N'wOl DT Niaam
2012 %7102 DN ign

(D'NnNNNn NI"dN) NINANN NINDN
(TN NVXOIDNN "IVTN M7 ,NNNTY) DXNNNNA NN HRIVY NITH MNINKN DIVA

TIAYN PIYA N 1V AONYND DXVITIVDY Y1DO 510> NPIDYNI 12NN JPONN XD MIAN TINN
997 19IN2 1919 NMONNT NMODNA PN INP» MY DY DVITIVOY MPIDN NN OY
MYN DY DWIN DY NP 25¥H 0NN INNN NPIDYNN »onn 70N — (OECD, 2011)
291 79 WNINY DAIPNHNHD NIRIY NNV 29,0000 YW INY 12N DRTPIN DXAYWA NN
oy DYTNYNN THPYHNN MNS NPV HNYDD NPT DXTINDN DY NTIAY DXIATYN NNN >TNION
.(Newman et al., 2011) mb>axmn
DMINNY NMMNNNN INNRD SVIP INYD DN DWHTH (MY2NIH HH2) DY) DY DOVITIVD
MY DY DXWIN 2792 TNPNI NMIDYNI NV T NIND INKPN MNP TN DN IWNTN
93, MNNNN DIAPY MSINN DY DOXVITIVDD MY»1DNN NMIDN DN MNIY NI OLWN YINI2
n»p naon noxa mdn L(Limerick Institute of Technology) mbYxa mNAY v
Washington Center for ) 0»xnTPR ©Y13990) NMDNNN 1570 Y9 DY ,)NVIYI NVIDININI

1Y ONWA NNON DIMN NAMWNN MYan Yy wiT 0w (Interships and Academic Sminars
NPNIOD DY NTIAYL PPDN PYND IMOHY NIVNI YPD DN DOVITIVDY 1Y 6,900
DYONINIVIY DYPIOYN DY IWPA NPND MDINN DY DOXVITIVDY NIYINND 1N NIWN .NPNYYNN

.DYT2YN DY INPADMINNNN DXNWION DX RINNY NNNTH DOPY0YNID NN

:N2'A0N DY A'NTIND 7V 2719 qQIn'Yy

NIPY DPPNN TWRI D) TN ,DNYW 122201 DY TiayY DNYY WPNN NN N9OWNN MTOM
YNPWN DMV PNY .APIDYM NYIWN P 1DOPWA TPHNN XY NIN MYANN DY DOWIN A0 NYIWI
.DY9¥19 D N2 N2>201 DY MHTPRN SV DMIDINN N9IWaN
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02991 £XMIYI 1NN 213919 BY NINVIDIININD 123 IWPN
DNA DY DN 237D DINNN DIMPY OO NVIDIDININD TIN DMWY NOYINY 5’apNna

SY DMNMYON DY TTHINNND PN DXWTY DPN DNN D9 - NN NYIUNN MTOMN DINSNI)
MINONNI NIRY N2 V92 NT 2NN .DPINK DIVIN I NN IMPY TNNN MYINN DY DOVITIVD
TN DIXNYPY NN OMNND VPO AP TN NXIN WX DTN DPD OY 0N INAN THNNN NIPN
.12y2 NOAY NNMNY NDNNN KOO
DNV PINNN NY NXINKD DN DINIPYN PAY NOIDININD NIMINN 21D P IWPh
NPIDYNN MNYI NN MDD MITOM OMNX .NOIXI MTOM 190D MXID 1NNV 295, NININKD

PION P10 IN MYANN DY DIVIN DY NPIDYNY NwnHn Nowd oorINrn ,(CAP emploi) onbw

DYONPY YAPNNY  MYANN DY DXPYSY wann Nv a8n .(missions locales) mmipnn Nn7a
.IWIN YONPI TINSPN NIVOND

DI2P0YN OY PY? WD

NN NW»N SMPY NN 9V 912> ,0XP>0¥NN P2 NPIDYND 1NINN 2320 P2 PN NDY
NN IOV 2D MTOM I90N .MYANN DY DOVITIVD P2 DOPPOYNN PA WD DWONN
n5915n (University of Paris) ©x9 nvyoiamna Yymnw 95,00 0yn 0y wpn DImpY
.DOPOOYN DXVITIVD HY DXIMYN DIIPHDI MANMVN NPIND

DNOYTN DIRNIND ,ITY NI NPND 190N NROYND 127210 DXPXOYNN DY DIPTN
TAN NN INNNN PNSYN PNVIN PN YTPNRND YPON MDINY D TNNN 1YY ,DOPP0yn DY
MaPYa T NNOY NADN N0 .NPIDYNI ADNYND NDIDN NX NN OPMYNYNN 0X23I0NN
Dy DPNNN DR TPMYNYN DTN MPY DN DXVITIVONN PONY NYLY ,DPPOYN DY NN
IPON AR NIVND TNNN DY TTHINNND NNV NPMIVIVOX INMO ,NNT MAPYL — DNYY DOYPN
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Program Logic Model: National Disability Coordination Officer Program
Program Objectives: improved linkages between schools, tertiary education providers, employment service providers and providers of disability programs and assistance 3t all government
levels; improved transitions for people with disability between school/community and tertiary education, and then to subsequent employment; and improved participation by people with
disability in tertiary education and subseguent employment.
Program targets: NDCOs work at the strategic level with stskeholders to assist working age people with disability access, and participate in, tertiary education & subseguent employment
ischools, tertiary institutions, employment providers & employer groups, disability service organisations as well as people with disability).

Input Activities Outcomes Impact (objectives)
Resources * Establishor participate in cross sectoral * Services that facilitate transitions and participation are = Improved linkages between education
* $13.167 million over 3 years networks & similar forums coordinated and employment stakeholders and
*  Annual funding of $125,200 » Collaborate with local stakeholders to » Local networks collaborate to identify and overcome service providers
per region (indexed) identify & address barriers to transitions & barriers * |Improved transitions for people with
= NDCO network across 31 participation = Stakeholders have the knowledge and capability to disabilitybetween school/community,
NDCO service regions * Improve knowledge & build capability of support transitions and participation for people with tertiary education and subsequent
Risks stakeholders & service providers disability employment
» Inadeguate resourcing » Inform people with disability & families »  People with disability make decisions about their = | Improved participation by people. with
about provider obligations, individuals' education and employment based on an improved disability in tertiary education and
* Lack of engagementfrom b % y R 5 subseguent employment
other stakeholders rights, support services & options for post knowledge of their rights and entitlements, supports
school pathways, & increase aspirations available, educational options and pathways to
employment

Assumptions Key Performance Indicators
* Australia needs to increase its workforce participation to build The performance of the NDCO Program will be measured by the following Key Performance Indicators (KPIjs;
national productivity and social inclusion and to ensure its future

5 : 2 * Number of local self-sustaining networks focussing on education, training and employment that are established or existing
social and economic prosperity.

networks supported.
* People with disability continue to be significantly under- =

A : ooz . Local stakeholders report their improved knowledge of programs and services to facilitate transitions and coordinated service
represented ineducation/training and in the labour force

provision in tertiary education and subseguent employment for people with disability.
+ Difficulty in navigating through the maze of options, supports and a -
lack of coordination between the education/training, employment

and service provision sectors continues to exacerbate this
underrepresantation. * Local stakeholders report animproved knowledge and capability to facilitate successful transitions and participation in
tertiary education and subseguent employment for people with disability.

Local stakeholders report collaboration on the identification of barriers and development of solutions that facilitate transition
and participation in tertiary ecucation and subseguent employment for people with disability.

* Lack of adeguate stakeholder knowledge and capability to support
people with disability in education/training and employment.

* Low expectations about the potential of people with disability External factors (outside program control that may influence outcomes)

(families, stakeholders and individuals) = Community attitudes inhibit people with disability from accessing the same opportunities as mainstream Australians
* Improving coordination, collaboration, capability and expectations * The disability policy environment is going through a period of significant change

among service providers as well as increasing knowledge, *  Factors such as adeguate care, support and transport impact on education and employment

awareness and expectations among people with disability will lead
to improved transitions and participation in tertiary education and
employment.

* Ultimate responsibility for increased participation outcomes rests with education institutions, employment organisations and
individuals with disability
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