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Ecommerce Manager

Head of user experience
This one won't be for everyone, but given P

Product Manager Head of Digital Strategy

This role has emerged for two There are no shortages of strategy chiefs . An increasingly vital role as with any
reasons. First, digital products in this business... but it's especially the opportunity ecommerce represents fol media business it's how the consumer of
enable, and require, more valuable to have a plan when it comes to publishers it's one worth considering that media reacts that's important. This is
regular changes and tweaking digital, simply because so many a role that covers design, optimization
than any we had prior to publishers are still in the midst of a Head of Partnerships and has a heavy technology focus. In the
mobile gadgets and websites once-in-a-lifetime transition This can mean a number of things but often end though, it's about forcing everyone
Constant testing and iteration Digital Ad Manager describes someone who develops new ways 10 remem ber where the product you are
is key to getting the best This may seem simple, but as Vance of working with advertisers. Many campaigns Preducing ends up. One of the more
digital F'E“JU‘—L and a product :‘ulr:h;'u-rg digital ad manager Diana are now more sophisticated than a simple challenging UX roles is currently up for
manager focused on that Fitzgerald commented on our original buyer-seller transaction and that means far ~ grabs at News International
process is the necessary post: "(You) can't do much without the more dialogue between a publisher and the .

Digital Ad Manager, the one who posts client Chief content officer

Community Manager
The use of the w

seeing every piece o
N vorking out how
in the contact of

This iIsn't about over

the adverticine Ta]

nrl tr C

invite apathy or e NNNNXD DIYN Unnl 1Ty D"I".'JDJ'I'? NINAIT erbusiness

™ A r . ] L
O Adriar

Sarrceg

However, this isn

) - vith some humor by £ our readers e oAt atty an (5 TNang out, s an especially
person who moderates ”""[1 I':C'n = Ny 1"-" Dﬂl:;: ?‘I rinieiibe too, but it can also be used to create new important role when your revenues
c er nanages but it's important for media brands to - ) - - .
commme 1S OF manages a : . : : _J - : packages (as IDG UK has done) to offer come from activity indirectly linked to
Facebook page - although that is have a two way dialogue with their advertisers content - such as events
important activity given daudience, Head of Analytics
the minefield they represent. Chief revenue officer Every online publisher should be aware of Head of premium information
t's about shaping the way Sales are the meat-and-drink of a e thair rertant ie marfrrring Fuee 3 Hat tip to LoveMediaSales for this one
TSR, J | o . _ how their content is performing. Even if who are recruiting for thic very Specific
people interact with your publisher's commercial operations, but business goals aren't directly related to page whno are recruitting tor this very speciiic
content, and encouraging your how to maximize those sales and profits views or unique users "“"'31:1EJ track of ’ role that nevertheless sums up a big
audience to keep coming back, from them over the long-term needs a activity on vour site is the onlv wav to link challenge for B2Bs. This person

- clwl your site 15 the only way 1o . ;

stay longer and do more. tegic view, which is wha | ! - \ is tasked with overseeing a shift from

yong strategic view, which is what a chief what and how you are publishing to those ) SRR E

subs/ad model to one based on
offering information services.

revenue officer is all about. The title is
more popular in the US, where both Daily
Mail and General Trust and The Guardian

goals. The Financial Times for instance is a
global leader in this area and has a head of
data analytics.

have installed CROs to drive expansion
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Figure 9: The relationship between skills and probability of being a manager
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